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 Purpose - This study aims to examine: (1) the effect of emotional intelligence on 

career adaptability (2) the effect of emotional intelligence on career adaptability 

(3) the effect of career decision self efficacy on career adaptability (4) the effect of 

emotional intelligence on career adaptability through career decision self efficacy 

among college students.  

Methodology - This research is a causal research. The population of this study 

were final year students of the Faculty of Economics and Business, Padang State 

University. The number of samples used was a population of 100 students who 

were taken using total sampling. Data collection using a questionnaire with a 

Likert Scale. The analysis technique used through SmartPLS 4 software. 

Results - The results of data processing in this study indicate that: (1) emotional 

intelligence has a positive and significant effect on career adaptability in FEB 

UNP final year students (2) emotional intelligence has a positive and significant 

effect on career decision self efficacy in FEB UNP final year students (3) career 

decision self efficacy has a positive and significant effect on career adaptability 

in FEB UNP final year students (4) career decision self efficacy mediates the effect 

of emotional intelligence on career adaptability in FEB UNP final year students. 

Keywords: 

Emotionall Intelligence, 

Career Adaptability, 

Career Decision Self Efficacy, 

 

 

 

DOI:10.24036/jkmb.xxxxxxxx  ABSTRAK 
 

Kata Kunci: 

Kecerdasan Emosional, 

Adaptasi Karir, 

Efikasi Diri Keputusan Karir, 

 

 
 

  

Tujuan – Penelitian ini bertujuan untuk menguji : (1) pengaruh emotional 

intelligence terhadap career adaptability (2) pengaruh emotional intelligence 

terhadap career adaptability (3) pengaruh career decision self efficacy terhadap 

career adaptability (4) pengaruh emotional intelligence terhadap career 

adaptability melalui career decision self efficacy dikalangan mahasiswa.  

 

Metodologi – Penelitian ini adalah penelitian kausal. Populasi dari penelitian ini 

adalah mahasiswa tingkat akhir Fakultas Ekonomi dan Bisni Universitas Negeri 

Padang. Jumlah sampel yang digunakan adalah jumlah populasi sebanyak 100 

orang mahasiswa yang diambil dengan menggunakan total sampling. 

Pengumpulan data menggunakan kuesioner dengan Skala Likert. Teknik 

analisis yang digunakan melalui software SmartPLS 4. 

 

Hasil – Hasil pengolahan data pada penelitian ini menunjukkan bahwa : (1) 

emotional intelligence berpengaruh positif dan signifikan terhadap career 

adaptability pada mahasiswa tingkat akhir FEB UNP (2) emotional intelligence 

berpengaruh positif dan signifikan terhadap career decision self efficacy pada 

mahasiswa tingkat akhir FEB UNP (3) career decision self efficacy bepengaruh 

positif dan signifikan terhadap career adaptability pada mahasiswa tingkat akhir 

FEB UNP (4) career decision self efficacy memediasi pengaruh emotional 
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intelligence terhadap career adaptability pada mahasiswa tingkat akhir FEB 

UNP. 
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INTRODUCTION 

Olne l olf the l molst impolrtant re lquire lme lnts whe ln chololsing a care le lr path is care le lr adaptability, 

give ln tolday's turbule lnt wolrk e lnvirolnme lnt care le lr adaptability is e lsse lntial folr shaping a succe lssful 

care lelr (Hamzah 2021). The l ne le ld folr care le lr adaptability in lolcal and glolbal labolr marke lts has incre lase ld 

rapidly, tolday's labolr marke lt is lololking folr wolrke lrs whol have l the l ability tol adapt and re lspolnd to l 

change l quickly, sol that the ly can manage l variolus tasks elffe lctive lly (Hamzah 2021). Tol be l elmplolye ld olne l 

must be l an active l age lnt olf shaping the lir care le lr as the ly must be l able l tol re lcolgnize l and de lmolnstrate l the lir 

colmpe lte lncie ls and inte lre lsts. In additioln, the ly alsol ne le ld tol e lxplolre l and adjust strate lgie ls tol ge lt the l de lsire ld 

jolb (Molnte lirol 2021). Carele lr adaptability is the l re ladine lss tol colpe l with pre ldictable l tasks whe ln pre lparing 

folr and participating in the l wolrk e lnvirolnme lnt and is alsol an adjustme lnt tol unpre ldictable l situatiolns 

and colnditiolns due l tol change ls in wolrking colnditiolns (Savickas & Polrfe lli 2012). 

In Autin (2017) relse larch state ld that stude lnts whol are l highly adaptable l in the lir wolrk have l a 

gre late lr ability tol re lspolnd tol challe lnge ls in the l wolrk e lnvirolnme lnt.  Carele lr adaptability is colnside lre ld a 

se lt olf re lsolurce ls that individuals can re lly oln in time ls olf care le lr unce lrtainty and change l tol prolactive lly 

plan the lir care le lrs, de lve llolp ne le lde ld skills, e lngage l in care lelr e lxplolratioln be lhaviolrs olr molbilize l solcial 

capital whe ln ne lce lssary (Parme lntie lr 2019). Kwoln (2019) relse larch sholws that the l dire lct elffe lct olf wolrk 

willingne lss oln e lmplolyability is significant. In additioln, the lre l is an indire lct elffe lct olf elmplolyability 

throlugh care le lr adaptability which is alsol significant. Thus, the lse l re lsults prolvide l ve lry impolrtant 

practical implicatiolns that aim tol incre lase l stude lnts' e lmplolyability in olrde lr tol improlve l the lir care le lr 

adaptability.  

This care le lr adaptability is olfte ln colnside lre ld as an adaptability re lsolurce l that allolws pe lolple l to l 

de lal with curre lnt olr future l e lxpe lcte ld change ls and is colnside lre ld a se llf-re lgulatolry polwe lr (Rashe le ld 2020). 

Re lse larch colnducte ld by Mittal (2020) has sholwn that e lmoltiolnal inte lllige lnce l and care le lr adaptability play 

an impolrtant rolle l in shaping carele lr adaptability and jolb se larch succe lss. The l ability tol use l and relgulate l 

e lmoltiolns impacts jolb se larch succe lss throlugh the l psychollolgical re lsolurce ls olf se llf-re lgulatioln in the l folrm 

olf colntroll and colnfide lnce l in olne l's care le lr. Elmoltiolnal inte lllige lnce l is a golold pre ldictolr olf carele lr 

adaptability, bolth variable ls are l sellf-re lgulatolry strate lgie ls that se lrve l as impolrtant psycholsolcial re lsolurce ls 

in pe lrsolnal and e lnvirolnme lntal inte lractiolns Savickas & Polrfe lli (2012). Re lse larch colnducte ld by (Polng & 

Le lung 2023) statels that all dolmains olf e lmoltiolnal inte lllige lnce l traits are l polsitive lly re llate ld tol carele lr 

adaptability. The l re lsults highlight the l impolrtance l olf e lmoltiolnal inte lllige lnce l in care lelr adaptability. 

The lre lfolre l, the l re lsults olf re lse larch prolving a polsitive l influe lnce l be ltwe le ln e lmoltiolnal inte lllige lnce l and 

care lelr adaptability sugge lst that improlving e lmoltiolnal inte lllige lnce l can prolvide l the l ne lce lssary capabilitie ls 

folr unive lrsity stude lnts tol take l a molre l sustainable l approlach tol the lir care le lr de lve llolpme lnt. The l ability-

base ld colmpolne lnts olf e lmoltiolnal inte lllige lnce l are l crucial in building variolus aspe lcts olf care le lr 

adaptability and jolb se larch succe lss folr final-ye lar stude lnts. 

Care le lr delcisioln se llf-e lfficacy is colnside lre ld re lle lvant folr stude lnts whol plan tol pursue l ce lrtain 

care lelrs (Agole ls Salim 2023). Re lse larch colnducte ld by Ste lad (2022) which says that se llf-e lfficacy in carele lr 

de lcisioln making and care le lr adaptability is colnside lre ld an impolrtant re lsolurce l individually and in 

re llatioln tol e lach olthe lr tol succe lssfully navigate l care le lrs. Sellf-e lfficacy in carele lr delcisioln making is a ke ly 

variable l in the l study olf care le lr planning and olne l's care le lr delcisiolns, sol se llf-e lfficacy is a celntral factolr 

affelcting olne l's care le lr de lve llolpme lnt (Tsai 2017). Individuals whol have l colnfide lnce l in the lir olwn abilitie ls 

re lfle lct a strolng unde lrstanding olf the lmse llve ls, sol that the ly can he llp in planning care lelrs care lfully and 

prolvide l the l ability tol take l re lspolnsibility folr the l de lcisiolns take ln (Agole ls Salim 2023). 
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The ll inte llre llst in this re llse llarch arise lls be llcaulse ll the llre ll are ll still many final ye llar stulde llnts whol fe lle lll 

inde llcisive ll and ulnce llrtain in facing change lls in the ll situlatioln afte llr the lly colmple llte ll the llir stuldie lls. 

Inde llcisive llne llss and ulnce llrtainty re lllate lld tol change lls in the ll situlatioln that olcculr can make ll the llm le llss 

pre llpare lld tol e llnte llr the ll wolrld olf wolrk olr e llve lln face ll the ll risk olf ulnce llrtainty. 

 

LITERATURE REVIEW 

The l Grand The lolry in this study is care le lr colnstructioln the lolry (CCT) de lve llolpe ld by Mark L, 

Savickas. Carele lr colnstructioln the lolry is a grand thelolry olf carele lr delve llolpme lnt. This colnstructioln the lolry 

asse lrts that individuals have l diffelre lnt le lve lls olf willingne lss and ability tol adolpt polsitive l care le lr-rellate ld 

be lhaviolrs, The lse l adaptatioln be lhaviolrs, in turn, play an impolrtant rolle l in the l succe lssful inte lgratioln olf 

individuals intol the lir wolrk rolle ls (Rudollph 2019). 

Career Adaptability 

Accolrding tol (Bolcciardi 2017), in tolday's labolr marke lt, the l colmpe lte lnce l tol adapt is highly 

re lle lvant folr care le lr de lve llolpme lnt and care le lr succe lss. The l colnstructioln olf care le lr adaptability, name lly the l 

ability tol adapt tol changing carele lr-re llate ld circumstance ls and preldict prolgre lss in carele lr delve llolpme lnt 

prolvide ls a scie lntific basis and is use lful folr succe lssful care le lr inte lrve lntiolns. Savickas & Polrfe lli (2012) 

state l that care le lr adaptability is the l re ladine lss tol colpe l with pre ldictable l tasks whe ln pre lparing folr and 

participating in the l wolrk e lnvirolnme lnt and is alsol an adjustme lnt tol unpre ldictable l situatiolns and 

colnditiolns due l tol change ls in wolrking colnditiolns. Care lelr adaptability pre lse lnts a critical ability in 

individuals tol be l able l tol dire lct the l de lcisioln-making prolce lss in care le lrs and the l wolrld olf wolrk (Duffy 

2010). The lre l arel folur dime lnsiolns in care le lr adaptability, name lly 1) care le lr colnce lrn as a fele lling that it is 

impolrtant tol pre lpare l olne lse llf folr the l future l, colnce lrn is impolrtant be lcause l it is a basic catalyst folr care le lr 

succe lss, 2) colntroll re lfe lrs tol a fele lling olf re lspolnsibility folr olne l's future l and se llf-de lve llolpme lnt, 3) carele lr 

curiolsity as curiolsity and e lxplolratioln olf colmpatibility be ltwe le ln olne lse llf and the l wolrld olf wolrk, By 

e lxpanding se llf-knolwle ldge l throlugh e lxplolratioln be lyolnd the l imme ldiate l e lnvirolnme lnt, individuals 

e lxpe lrie lnce l incre lase ld re lalism and olbje lctivity in future l cholice ls and, 4) sellf-colnfide lnce l, this re lfe lrs tol a 

fe le lling olf colnfide lnce l in olne l's ability tol take l the l actiolns ne lce lssary tol re lalize l care lelr golals, sollve l prolble lms, 

and olve lrcolme l olbstacle ls (Wilkins-Ye ll e lt al., 2018).  

(Hirschi 2009)elxplaine ld that the lre l are l se lve lral factolrs that affe lct care le lr adaptability that are l 

similar tol factolrs that affelct carele lr maturity. The lse l factolrs are l grolupe ld intol six parts, name lly: 1) agel: 

An individual's stage l olf de lve llolpme lnt is olfte ln age l-re llate ld. The l ollde lr a pe lrsoln ge lts, the l molre l de lve llolpe ld 

the lir thinking be lcolme ls, 2) ge lnde lr: Me ln and wolme ln te lnd tol have l diffe lre lnt patte lrns in the lir ide lntity 

folrmatioln, 3) Wolrk elxpe lrie lnce l: Whe ln a pelrsoln has wolrk e lxpe lrie lnce l that aligns with the lir inte lre lsts and 

skills, it prolvide ls re lle lvant insights intol the lir cholse ln care le lr, 4) Family: Pare lnts alsol have l the l ability to l 

inspire l the lir childre ln tol chololse l a care le lr that suits the lir inte lre lsts, 5) E lducatiolnal institutiolns: In te lrtiary 

institutiolns, se lminars and jolb fairs are l olfte ln he lld that can be l re lle lvant tol stude lnts' care lelr cholice ls, and 6) 

Solcial and e lcolnolmic status: Solciole lcolnolmic status has an impact oln an individual's ability tol adapt tol a 

care lelr. 

Emotional Intelligence 

The l the lolry olf e lmoltiolnal inte lllige lnce l was de lve llolpe ld base ld oln the l basic the lolry prolpolse ld by 

(Maye lr & Salolve ly 1989), which sugge lsts that abilitie ls in solcial inte lllige lnce l include l skills in colntrollling 

olne l's olwn and olthe lrs' e lmoltiolns, as we lll as the l ability tol distinguish be ltwe le ln fe le llings and e lmoltiolns. 

This infolrmatioln is use ld tol dire lct molre l adaptive l actiolns throlugh the l tholught prolce lss. E lmoltiolnal 

inte lllige lnce l is se le ln as characte lrizing the l ability tol pe lrce live l and elxpre lss e lmoltiolns accurate lly and 

adaptive lly, the l ability tol unde lrstand e lmoltiolns and e lmoltiolnal knolwle ldge l, the l ability tol use l fe le llings to l 

facilitate l thinking, inte llle lctual grolwth and prolble lm sollving, and the l ability tol re lgulate l elmoltiolns within 

olne lse llf (Cole ltze le l & Harry 2014). 

Accolrding tol (Golle lman 2004) thelre l arel 5 colmpolne lnts olf elmoltiolnal inte lllige lnce l, name lly: (1) 

Se llf-awarelne lss: The l main folundatioln olf e lmoltiolnal inte lllige lnce l, which include ls an individual's ability 

tol re lcolgnize l the lir fe le llings whe ln the ly are l be ling e lxpe lrie lnce ld. (2) Sellf-re lgulatioln: Managing e lmoltiolns in 
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a way that prolduce ls a polsitive l impact oln pe lrfolrmance l, having a high le lve ll olf se llf-aware lne lss, the l ability 

tol de llay gratificatioln until golals are l achie lve ld, and be ling able l tol re lcolve lr frolm e lmoltiolnal distre lss. (3) 

Se llf-moltivatioln: An inte lrnal drive l olr se llf-moltivatioln that e lncolurage ls individuals tol achie lve l the lir golals 

witholut de lpe lnding oln e lxte lrnal re lwards olr ince lntive ls. (4) E lmpathy: Fe le lling and unde lrstanding the l 

fe le llings olf olthe lrs, building trusting re llatiolnships, and adapting tol olthe lrs. (5) Solcial skills: Managing 

e lmoltiolns e lffe lctive lly whe ln inte lracting with olthe lrs, having the l ability tol re lad situatiolns care lfully sol that 

the ly can use l skills tol influe lnce l, ne lgoltiate l, and cololpe lrate l with olthe lr individuals. The lre l arel selve lral 

indicatolrs olf e lmoltiolnal inte lllige lnce l de lve llolpe ld by Maye lr & Salolve ly (2000), name lly: (1) Sellf-e lmoltiolnal 

appraisal (SElA): Relfe lrs tol a pe lrsoln's ability tol unde lrstand and elvaluate l the lir olwn e lmoltiolns accurate lly. 

(2) Olthe lr e lmoltiolnal appraisal (OlE lA): Relfe lrs tol an individual's ability tol unde lrstand and accuratelly 

e lvaluate l the l elmoltiolns olf olthe lrs. (3) Usel olf e lmoltiolns (UOlE l): Re lfe lrs tol an individual's ability tol 

colnsciolusly and prolductive lly use l the lir olwn e lmoltiolns in variolus colnte lxts. (4) Re lgulatioln olf e lmoltiolns 

(ROlE l): Re lfe lrs tol an individual's ability tol colnsciolusly and elffe lctive lly manage l, colntroll, and re lgulate l 

the lir e lmoltiolns. 

Career Decision Self Efficacy 

 The l colnce lpt olf se llf-e lfficacy was first introlduce ld by Bandura (1977)which is de lfine ld as a 

pe lrsoln's be llie lf in the lir ability tol pe lrfolrm ce lrtain actiolns tol achie lve l golals olr olve lrcolme l challe lnge ls. Taylolr 

& Be ltz (1983) delfine l se llf-e lfficacy in care le lr de lcisioln-making as an individual's be llie lf in the lir ability to l 

succe lssfully e lxe lcute l tasks that are l impolrtant in the l care le lr delcisioln-making prolce lss, molre l spe lcifically 

care lelr de lcisioln-making e lfficacy is de lfine ld as an individual's ability tol succe lssfully colmple lte l tasks 

re llate ld tol se ltting golals, gathe lring infolrmatioln abolut jolbs, prolble lm sollving, care lelr planning, se llf-

asse lssme lnt be lfolre l making de lcisiolns. Individuals with high le lve lls olf CDSE l are l able l tol accurate lly 

e lvaluate l the lir abilitie ls and inte lre lsts re llate ld tol care le lrs, whe ln facing prolble lms olr challe lnge ls, individuals 

with golold CDSE l are l able l tol se le lk and find alte lrnative l strate lgie ls as sollutiolns (Agole ls Salim 2023). The l 

indicatolrs olf care le lr de lcisioln se llf-e lfficacy that have l be le ln de lscribe ld by Taylolr & Be ltz (1983) arel as 

folllolws: (1) Se llf appraisal: In this colnte lxt, colve lrage l include ls the l ability olf individuals tol asse lss and 

me lasure l the lir care le lr inte lre lsts, skills, golals, and value ls. (2) Olccupatiolnal infolrmatioln: This is the l skill to l 

e lxpre lss inte lre lst in a particular olccupatioln, by se le lking additiolnal infolrmatioln abolut the lir cholse ln care le lr 

fie lld, as we lll as infolrmatioln re llating tol tre lnds, attitude ls and jolb olppolrtunitie ls in the l wolrld olf wolrk as 

a wholle l. (3) Golal se lle lctioln: It is the l ability tol make l olccupatiolnal cholice ls that suit the l individual by 

ide lntifying care le lr golals that can colmple lme lnt the l individual's value ls, inte lre lsts, and abilitie ls. 

(4) Planning: Re lfe lrs tol the l ability tol plan a se lrie ls olf ste lps ne le lde ld tol e lnte lr the l wolrld olf wolrk. (5) Prolble lm 

sollving: It is the l ability tol sollve l prolble lms that arise l in the l care le lr delcisioln-making prolce lss. 
 

 

 

 

 

 

 

 

Picture 1. Conceptual Framework 

Hypothesis 

In this study, the l variable ls use ld arel carele lr adaptability as the l de lpe lnde lnt variable l, elmoltiolnal 

inte lllige lnce l as the l inde lpe lnde lnt variable l, and carele lr de lcisioln se llf-e lfficacy as the l inte lrve lning variable l. 

Base ld oln the l colnce lptual frame lwolrk and e lmpirical studie ls abolve l, the l re lse larche lr prolpolse ls the l folllolwing 

re lse larch hypolthe lsis: 

H1 : E lmoltiolnal inte lllige lnce l has a polsitive l e lffe lct oln care le lr adaptability 

H2 : E lmoltiolnal inte lllige lnce l has a polsitive l e lffe lct oln care le lr de lcisioln se llf-e lfficacy. 

H3 : Care le lr delcisioln se llf e lfficacy has a polsitive l e lffe lct oln care le lr adaptability. 
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H4 : Care le lr delcisioln se llf e lfficacy me ldiate ls the l e lffe lct olf e lmoltiolnal inte lllige lnce l oln care lelr 

adaptability. 

METHOD 

The l type l olf re lse larch that will be l use ld in this re lse larch is quantitative l re lse larch me ltholds. Base ld 

oln the l crite lria olf the l prolble lm in the l study, this study use ls a causal relse larch de lsign, this study olbtaine ld 

data and infolrmatioln frolm re lspolnde lnts whol are l final ye lar stude lnts olf the l Faculty olf E lcolnolmics and 

Busine lss, Padang State l Unive lrsity using a que lstiolnnaire l. The l polpulatioln in this study is the l numbe lr olf 

final ye lar stude lnts olf the l Faculty olf E lcolnolmics and Busine lss at Padang State l Unive lrsity, toltaling 713 

stude lnts starting frolm se lme lste lr 7 folr unde lrgraduate l stude lnts in 2020 and selme lste lr 5 folr D3 study 

prolgram stude lnts in 2021. The l sampling me lthold in this study use ls a type l olf prolbability sampling with 

prolpolrtiolnate l stratifie ld randolm sampling te lchnique l. This te lchnique l is use ld be lcause l the l polpulatioln is 

nolt holmolge lne lolus While l the l prolpolrtiolnate l stratifie ld randolm sampling te lchnique l accolrding tol 

Sugiyolnol Sugiyolnol (2022:82) is a telchnique l use ld whe ln the l polpulatioln has me lmbe lrs olr e lle lme lnts that 

are l nolt holmolge lne lolus and stratifie ld prolpolrtiolnally. The l strata intelnde ld in this study arel manage lme lnt, 

tax manage lme lnt, trade l manage lme lnt, accolunting, d3 accolunting, de lve llolpme lnt e lcolnolmics and 

e lcolnolmic e lducatioln with a sample l olf 100 relspolnde lnts. Collle lcting infolrmatioln in this study using a 

surve ly with a Like lrt scale l, the l e lxaminatioln prolce lss use ls the l PLS 4 (Partial Last Squarel) e lxaminatioln 

strate lgy. 

RESULT AND DISCUSSION 

This  e llxaminatioln  utilize lls  the ll  Smart  PLS  4.0  infolrmatioln  inve llstigatioln apparatus. PLS  (Partial  

Le llast Squarell)  which  is  a  varie llty  base lld  ellsse llntial  colnditioln  asse llssme llnt  (SE llM)  that  can  mellanwhile ll  

te llst  the ll asse llssme llnt  molde lll  (olutside ll  molde lll)  and  tellst  the ll  fundamellntal  molde lll  (Inne llr  molde lll).  The ll  

asse llssme llnt molde lll  is  use lld  tol  te llst  the ll  authe llnticity  and  ste lladfast  quality  while ll  the ll  hidde lln  molde lll  

is  tol  te llst  the ll hypolthe llsis. 

 Base ld oln the l e lmoltiolnal inte lllige lnce l fre lque lncy distributioln table l abolve l rellate ld tol 4 indicatolrs 

re lgarding e lmoltiolnal inte lllige lnce l, the l toltal olf all indicatolrs use ld folr e lmoltiolnal inte lllige lnce l re lsults in an 

ave lrage l accumulatioln olf 3.54 with a scolre l and a relspolnde lnt achie lve lme lnt rate l (TCR) olf 70.8% in the l 

sufficie lnt cate lgolry. This indicate ls that the l e lmoltiolnal inte lllige lnce l variable l in final ye lar stude lnts olf the l 

Faculty olf E lcolnolmics and Busine lss, State l Unive lrsity olf Padang is sufficie lnt sol that this ne le lds tol be l 

maintaine ld and improlve ld sol that final ye lar stude lnts olf FElB UNP have l golold e lmoltiolnal inte lllige lnce l so l 

that unde lrstanding and accurate l use l olf e lmoltiolns, the l ability tol unde lrstand e lmoltiolns, e lmoltiolnal 

knolwle ldge l, and the l ability tol use l fe le llings tol improlve l thinking, inte llle lctual grolwth, and prolble lm 

sollving can be l highe lr. 

The l se lcolnd variable l in this study is care le lr de lcisioln se llf-e lfficacy. In me lasuring care le lr de lcisioln 

se llf-e lfficacy variable ls using 5 indicatolrs with 25 que lstioln ite lms.  The l toltal olf all indicatolrs use ld folr 

care lelr de lcisioln se llf e lfficacy relsulte ld in an ave lrage l accumulatioln olf 3.39 with a scolre l and a relspolnde lnt 

achie lve lme lnt rate l (TCR) olf 67.83% in the l sufficie lnt cate lgolry. This indicate ls that the l variable l care le lr 

de lcisioln se llf-e lfficacy in final ye lar stude lnts olf the l Faculty olf E lcolnolmics and Busine lss, State l Unive lrsity 

olf Padang is sufficie lnt sol that this ne le lds tol be l maintaine ld and improlve ld sol that se llf-elfficacy in de lcisioln 

making in high final ye lar stude lnts is able l tol accurate lly e lvaluate l the lir abilitie ls and inte lre lsts re llate ld to l 

care lelrs, whe ln facing prolble lms olr challe lnge ls, individuals with golold CDSE l arel able l tol se lelk and find 

alte lrnative l strate lgie ls as sollutiolns. 

The l third variable l in this study is care lelr adaptability with 4 indicatolrs with 20 que lstioln ite lms. 

The l toltal olf all indicatolrs use ld folr carele lr adaptability re lsulte ld in an ave lrage l accumulatioln olf 3.73 with 

a scolre l and a relspolnde lnt achie lve lme lnt rate l (TCR) olf 74.66% with a sufficie lnt cate lgolry. This indicate ls 

that the l care le lr adaptability variable l in final ye lar stude lnts olf the l Faculty olf E lcolnolmics and Busine lss, 

Padang State l Unive lrsity is sufficie lnt sol that this ne le lds tol be l maintaine ld and improlve ld sol that the l ability 
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tol adapt tol changing care le lr-re llate ld circumstance ls and pre ldict prolgre lss in care le lr de lve llolpme lnt prolvide ls 

a scie lntific basis and is use lful folr succe lssful care le lr inte lrve lntioln. 

 

1. Validity Te llst 

 

Picture 2. Initial Outer Model 

 Base lld oln the ll final re llsults olf olute llr lolading, the ll indicatolrs folr e llach variable ll prolduce ll a 

colnve llrge llnt validity value ll with a lolading factolr value ll abolve ll 0.7. Sol that the ll crolss lolading value ll 

alsol sholws golold discriminatolry validity. Anolthe llr me llthold that can be ll use lld tol asse llss colnve llrge llnt 

validity is tol lololk at the ll Ave llrage ll Variance ll E llxtracte lld (AVE ll) value ll, whe llre ll the ll AVE ll value ll is 

gre llate llr than 0.5. The ll colnstruct can be ll said tol be ll valid if the ll AVE ll value ll is > 0.5.  

 

Table 2. Results of Analysis of Average Variance Extracted (AVE) 

 Average Variant Extracted (AVE) 

Care le lr Adaptability 0.832 

Care le lr De lcisio ln Se llf 

E lfficacy 

0.709 

E lmoltio lnal Inte lllige lncel 0.793 

                 Solurce ll: Prolce llsse lld primary data (2024) 

 

  It ve llry we llll may be ll se lle lln that the ll thre lle ll variable llshave ll an AVE ll e llste lle llm abolve ll 0.5. 

Colnse llque llntly, all polinte llrs have ll me llt the ll ne llce llssitie lls olf discriminant validity. 

 

2. Re llliability Te llst 

 This re llliability te llst is carrie lld olut by lololking at the ll value ll olf colmpolsite ll re llliability and 

Crolnbach's alpha can be ll said tol be ll rellliable ll if it has a value ll abolve ll 0.7. Thell folllolwing is the ll 

colmpolsite ll re llliability re llsult frolm the ll SmartPLS olutput: The ll  rellliability  crite llria  can  bell  se lle lln  

frolm  the ll  colmpolsite ll  re llliability  rating  olf  e llach  variable ll.  The ll olllolwing table ll 3 displays the ll 

re llsults olf the ll re llliability te llst. 

Table 3. Composite Reliability Analysis Results and Cronbach's Alpha 

 Composite Reliability (rho_a) Cronbach’s Alpha 

Care le lr Adaptability 0.989 0.832 

Care le lr De lcisio ln Se llf 

E lfficacy 

0.983 0.709 

E lmoltio lnal Inte lllige lncel 0.983 0.793 

                 Solurce ll: Prolce llsse lld primary data (2024) 

 

 Base lld oln the ll table ll abolve ll, the ll value ll olf colmpolsite ll re llliability and Crolnbach's alpha in all 

colnstructs is abolve ll 0.7, which me llans that all colnstructs in the ll e llstimate lld molde lll have ll me llt the ll 

re llquire llme llnts olr are ll re llliable ll. 
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                    Picture 3. Outer Final Model 

Hypothesis Testing 

Structural Model Measurement 

This structural molde lll te llst was colnducte lld tol de llte llrmine ll the ll re lllatiolnship be lltwe lle lln variable lls, 

significant value ll and R-Square ll olf the ll re llse llarch molde lll. The ll structural molde lll can be ll e llvaluate lld using 

the ll R-Square ll folr the ll dellpe llnde llnt colnstruct t te llst and the ll significance ll olf the ll structural path 

parame llte llrs. This can be ll se lle lln in the ll structural molde lll and the ll e llstimatioln re llsults olf R-Squarell using 

the ll SmartPLS4 applicatioln, as folllolws: 

Table 4. R-Square Analysis Results 

 E lmoltio lnal Inte lllige lncel 

Care le lr Adaptability 0.849 

Care le lr De lcisio ln Se llf 

E lfficacy 

0.496 

                    Solurce ll: Prolce llsse lld primary data (2023) 

 

Table ll 4 sholws that the l R-Squarel value l olf the l care le lr adaptability variable l is olbtaine ld at 0.849, 

this re lsult indicate ls that 84.9% olf the l carele lr adaptability variable l can bel influe lnce ld by elmoltiolnal 

inte lllige lnce l and care le lr de lcisioln se llf-e lfficacy variable ls. While l folr the l care le lr de lcisioln se llf e lfficacy 

variable l olbtaine ld 0.496, the l relsults sholw that 49.6% olf the l care le lr delcisioln se llf e lfficacy variable l can 

be l influe lnce ld by the l e lmoltiolnal inte lllige lnce l variable l. 

 

Table 5. Results of Inner Model Analysis 

 Original 

Sample 

(O) 

Sample 

Mean 

(M)  

Istandard 

Deviation 

(STDEV) 

T-Statistics 

(|O/STDEV) 

P 

Values 

Care le lr De lcisio ln Se llf E lfficacy 

(Z) -> Carele lr Adaptability(Y) 

0.412 0.414 0.118 3.481 0.001 

E lmoltio lnal Inte lllige lncel (X) -> 

Care le lr Adaptability (Y) 

0.584 0.581 0.116 5.053 0.000 

E lmoltiolnal Inte lllige lnce l (X) -

> Carele lr De lcisioln Se llf 

E lfficacy (Z) 

0.704 0.705 0.083 8.452 0.000 

                 Solurce ll: Prolce llsse lld primary data (2024) 

 

a. Care le lr delcisio ln se llf e lfficacy variable l affellcts carele lr adaptability, with a t-colunt wolrth olf 

3.481 > 1.96 and a way cole llfficie llnt olf 0.412. 

b. E lmoltio lnal inte lllige lnce l variable ll affe llcts care le lr adaptability, with a t-colunt wolrth olf 5.053 > 

1.96 and a way cole llfficie llnt olf 0.584. 

c. E lmoltiolnal inte lllige lnce l variable l affellcts care le lr adaptability, with a t-colunt wolrth olf 8.452 > 

1.96 and a way cole llfficie llnt olf 0.704. 
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Table 6. Calculation of Indirect Variable Coefficient 

 Original 

Sample 

(O) 

Sample 

Mean (M)  

Istandard 

Deviation 

(STDEV) 

T-Statistics 

(|O/STDEV) 

P 

Values 

 

E lmoltio lnal 

Inte lllige lncel (X) -> 

Care le lr De lcisio ln 

Se llf E lfficacy (Z) -> 

Care le lr Adaptability 

(Y) 

 

0.290 

 

0.290 

 

0.089 

 

3.270 

 

0.001 

                    Solurce ll: Prolce llsse lld primary data (2024) 

 

 Base ld oln the l re lsults olf the l calculatioln olf the l cole lfficie lnt olf the l me ldiating variable l, the l t-statistic 

olf the l me ldiating e lffe lct be ltwe le ln e lmoltiolnal inte lllige lnce l oln care le lr adaptability throlugh care le lr 

de lcisioln se llf-e lfficacy is 3.270> 1.96 with an olriginal sample l olf 0.290. This idelntifie ls that e lmoltiolnal 

inte lllige lnce l has a significant and polsitive l e lffe lct oln care le lr adaptability me ldiate ld by care le lr delcisio ln 

se llf-e lfficacy. It is colnclude ld that if the l elmoltiolnal inte lllige lnce l polsse lsse ld by final ye lar stude lnts at the l 

Faculty olf E lcolnolmics and Busine lss, State l Unive lrsity olf Padang is high, it will significantly make l the l 

care lelr de lcisioln se llf-e lfficacy that e lxists in final ye lar stude lnts incre lase l sol that it has an impact oln the l 

care lelr adaptability olf final ye lar stude lnts tol be l highe lr. This alsol me lans that whe ln e lmoltiolnal 

inte lllige lnce l is lolw, the l care le lr delcisioln se llf-e lfficacy that e lxists in final ye lar stude lnts will de lcre lase l, 

which will make l care le lr adaptability in final ye lar stude lnts de lcre lase l. 

 

CONCLUSSION AND SUGGESTIONS 
 This study aims tol analyze l the l e lffelct olf e lmoltiolnal inte lllige lnce l oln care le lr adaptability in final 

ye lar stude lnts olf the l Faculty olf E lcolnolmics and Busine lss, Statel Unive lrsity olf Padang in pre lparing folr 

a carele lr with care le lr de lcisioln se llf-e lfficacy as a me ldiating variable l. Base ld oln the l analysis and 

discussioln in the l pre lviolus se lctioln, the l folllolwing colnclusiolns can be l drawn: 

1. The lre l is a dire lct and significant and polsitive l influe lnce l be ltwe le ln e lmoltiolnal inte lllige lnce l oln care le lr 

adaptability in final ye lar stude lnts olf FE lB UNP. This re lsult me lans that it sholws that final ye lar 

stude lnts olf FE lB UNP whol have l a high le lve ll olf e lmoltiolnal inte lllige lnce l te lnd tol have l be ltte lr carele lr 

adaptability. 

2. The lre l is a dire lct and significant and polsitive l influe lnce l be ltwe le ln e lmoltiolnal inte lllige lnce l oln care le lr 

de lcisioln se llf-e lfficacy in final ye lar stude lnts olf FE lB UNP. The lse l re lsults me lan that final ye lar 

stude lnts olf FE lB UNP whol have l high e lmoltiolnal inte lllige lnce l te lnd tol have l a highe lr le lve ll olf 

colnfide lnce l in making care le lr de lcisiolns. 

3. The lre l is a dire lct and significant and polsitive l influe lnce l be ltwe le ln care le lr de lcisioln se llf-elfficacy oln 

care lelr adaptability in final ye lar stude lnts olf FE lB UNP. The lse l re lsults me lan that final ye lar stude lnts 

olf FE lB UNP whol have l a high le lve ll olf se llf-colnfide lnce l te lnd tol have l be ltte lr care le lr adaptability. 

4. The lre l is an indire lct e lffelct (me ldiatioln) and significant and polsitive l be ltwe le ln the l re llatiolnship olf 

e lmoltiolnal inte lllige lnce l tol care lelr adaptability with care le lr de lcisioln se llf-e lfficacy as a me ldiating 

variable l in final ye lar stude lnts olf FE lB UNP. This sholws that incre lase ld e lmoltiolnal inte lllige lnce l 

will cause l highe lr se llf-e lfficacy in care le lr de lcisioln making sol that final ye lar stude lnts olf FE lB UNP 

te lnd tol have l high care le lr adaptability. 
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